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To:

CORRIGENDUM OII DIVISION MEMORANDUM NO. 5
(Results-based Performance Management System

Mid-year Revlew for School-based Personnel)

Assistant Schools Division Superintendent
Chief Education Supervisor (CID & SGOD)
Distdct In-Charges
Public Elementary and Secondary School Heads and Teachers
This Division

1. Relauve to Division Memorandum No. 51, s.2022, entifled
Performance Managcment S5rstem (RPMS| Mid-year Review for
Personnel on March 9-ll, 2022 for School Heads.

2. The scheduled date for Mach 11, 2022 is reset to March 17,
conflict of schedule for the Division MalCom.

Results-based
School-based
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School Heads are advised to bring the available Means of Verifications (MOVs)
support of the accomplished OPCRF to fast track the activity.

A1l other provisions in the said Memorandum shall remain in force.

Immediate and wide dissemination of this Memorandum is enjoined.

CEPE, CESO V
Superintendent
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